All new employeesin NSU
Health, clinical researcher and
the following designated
Colleges: College of Allopathic
Medicine, College of Dentistry,
Department of Family Therapy,
College of Health Care Sciences,
College of Nursing, College of
Optometry, College of
Osteopathic Medicine, College
of Pharmacy, and College of
Psychology

Signs the NSU HIPAA
Confidentiality and Need to
Know Agreement upon
completion of the NSU
Employee HIPAA Privacy,
Security & Research
OrientationTraining.*
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All existing NSU Health Care
Component/Workforce
Members**

Medical Resident and
Temporary NSU Health Care
Component Workforce

All designated NSU students
including but not limited to
the College of Allopathic
Medicine, College of
Dentistry, Department of
Family Therapy, College of
Health Care Sciences,
College of Nursing, College
of Optometry, College of
Osteopathic Medicine,
College of Pharmacy, and
College of Psychology

Signs the NSU HIPAA
Confidentiality and Need to

Know Agreement upon

completion of the NSU
Workforce HIPAA Privacy,
Security & Research Refresher

1. Completes Employee HIPAA Privacy, Security and
Research Orientation Training Course via the online learning
management system within 30 days of hire, and prior to
obtaining access to a NSU electronic health record.

y

Signs the NSU HIPAA
Confidentiality and Need
to Know Agreement upon
completion of the NSU
Employee HIPAA Privacy,
Security & Research

W

Signs the NSU HIPAA
Confidentiality and Need
to Know Agreement upon

completion of the NSU

Student HIPAA Privacy,
Security & Research
Orientation Training.

v

Generally the designated NSU
students will initially complete the
training during the first term of their
first year.
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1. Existing employees initially complete the Employee
HIPAA Privacy, Security and Research Orientation
Training Course within 30 days of hire.

2. The existing employees that qualify as NSU Health
Workforce Members complete the NSU HIPAA
Privacy, Security and Research Refresher Training
annually thereafter. Please see the definition of

1. Completes Initial HIPAA Privacy, Security and
Research Training Course via online learning
management system within 30 days of clinical
rotation or hire, and prior to obtaining access to a
NSU electronic health record .

2. Completes the NSU HIPAA Privacy, Security and
Research Refresher Training annually thereafter.

1. Completes the NSU Student HIPAA Privacy, Security
and Research Orientation Training Course via the
online learning management system within 30 days of
the first term of their first year, and prior to obtaining
access to a NSU electronic health record .

2. Completes the NSU HIPAA Privacy, Security and
Research Orientation Training annually thereafter as
applicable (e.g., in the first term of their second year,
in the first term of their third year, etc.) unless an
exception has been granted.
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Visiting health professionals,
students and others
involved in observational
only activities

Signs the NSU
Confidentiality
Agreement for the
Clinical Education
Observer Form upon
completion of the NSU
HIPAA Privacy, Security
& Research Orientation

1. Completes Initial HIPAA Privacy, Security and Research
Orientation Training Course via hardcopy training or the online
learning management system within 30 days of observation
activities

2. Completes the NSU HIPAA Privacy, Security and Research
Refresher Training annually.

*All members of the NSU Health Care Component Workforce are required to review and sign the NSU HIPAA Confidentiality and Need to Know
Agreement within thirty (30) days of hire, or sooner if clinical operations policies are stricter, as well as annually after completing the refresher

training.

**Workforce Member. For purposes of the NSU Privacy Policies, a Workforce
students, trainees, and other persons whose conduct, in the performance of work for NSU is under the direct control of NSU, whether or not

they are paid by NSU or a Health Care Component. 45 C.F.R. § 160.103.

Member should include health care providers, employees,
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